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Save the date
Tuesday, May 19, 2020!
4:30 pm
for the annual
UFWW Spring Meeting
via

ZOOM
One tap mobile
or by phone
+12532158782,,82867493577#
US (Tacoma)
+16699006833,,82867493577#
US (San Jose)

Rich Brown, President UFWW
I don’t think any of us will ever forget
spring quarter 2020. The work of our
faculty, staff, and students to shift
modalities to remote teaching and
learning, while striving for the highest
quality education, has been inspiring.
Thank you for your dedication, and as
always, thank you for your membership.
UFWW’s ability to improve faculty
wages, benefits, and working conditions
is due to your membership.
Last spring we set a goal to increase
membership of senior instructors,
tenure-track and tenured faculty in
order to establish a strong bargaining
position for this spring. Due to the good work of our Stewards and Executive Committee
Members, our fall and winter membership drives have increased our membership rate
in those categories from 70% to 72%, with 79% membership among Assistant, Associate
and Full Professors. I’m proud to report that this is the highest membership rate since
UFWW was founded in 2006. This helped our Bargaining Team negotiate the tentative
agreement for our one-year extension of the CBA, which received overwhelming
approval by our members, and has been ratified by the Administration and UFWW.
Thank you to the Bargaining Team, EXEC, and Stewards for this year’s work.
Our respectful working relationship with the Administration has allowed us to move
through this health crisis with faculty rights and protections fully in place, as
demonstrated by the COVID-19 MOU and other agreements. Shared governance with
UFWW and Faculty Senate participating in decision making throughout this period has
strengthened faculty voice at Western. More difficult decisions lie ahead and UFWW
will continue to advocate for faculty while we move towards a new normal. Please be
sure to follow the links below if you’d like more information on the MOU or the CBA
extension.
Finally, I will be stepping down as UFWW President in order to serve as Chair of the
Department of Theatre and Dance. It has been an honor to represent the outstanding
faculty of Western Washington University. I am proud of the work accomplished by EXEC,
the Stewards, and the Bargaining Team during the past three years, and especially proud
of the current state of the union. I have full confidence in Vice President Ricardo Lopez’s
leadership, as he runs for President, and I am excited to see how UFWW will continue to
make WWU an excellent place to work.
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UFWW Exec Board
2019-2021
President: Rich Brown
Vice President: Ricardo Lopez
Treasurer: Mark Springer
Comm. Dir.: Nabil Kamel
Chief Steward: Lysa Rivera
At-Large: Blanca Aranda
At-Large: Josh Cerretti
At-Large: Kristen Drickey
At-Large: Theresa Warburton

Save the date for the next annual UFWW spring meeting:
4:30 pm Tuesday, May 19, 2020!
Please join UFWW President Rich Brown and members of EXEC for
our annual spring meeting on Tuesday, May 19th at 4:30 pm (Zoom invite below).
The meeting will include a state of the union summary for the year, solicitation of
nominations from the floor for spring elections, and conclude with a Q & A session.

To join via Zoom
Click here
Meeting ID: 828 6749 3577
Password: SPRINGMTG
or by phone +12532158782, US (Tacoma) or +16699006833 US (San Jose)

UFWW COVID-19 Response
Extension of the Collective Bargaining Agreement
together

NTT Unemployment
Guidelines
WEA and UFWW have created
helpful guidelines for NTT
faculty who may be eligible for
unemployment benefits during
summers or other quarters
when their FTE drops. Just go to
UFWW.org and click NTT
UFWW
membership
keeps
Unemployment
Benefits
getting
stronger!
Eligibility
to learn more.

The current Collective Bargaining Agreement (CBA) was set to expire on September 15,
2020. Due to the unforeseen circumstances of the health crisis, the University and UFWW
Bargaining Team came to an agreement that extends provisions of the CBA for one year,
while continuing negotiations. The agreement was approved by UFWW Executive Board
and ratified by UFWW members.
The CBA Extension MOU
Bargaining Team Digest
For more information about the various MOUs, NTT faculty contracts, and leave options
see Page 5 . You also can find here a set of documents related to UFWW response to
COVID-19. These documents include:
 The Memorandum of Understanding between WWU and UFWW, which outlines
temporary changes to the collective bargaining agreement (CBA).
 Working in the Time of COVID-19, where Rich Brown, UFWW President, addresses
faculty concerns related to the new and temporary working conditions.
 A memo regarding NTT contracts by Rich Brown, UFWW President, that clarifies
implications from the April 2nd email by WWU President.
 A Summary of Leave Options available to all faculty along with an easy-to-read chart
that helps faculty determine which type of leave is most appropriate for their
situation.
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Are you a UFWW
member?
Are you sure?
Some of our faculty think they
are UFWW members because
representation fees used to be
deducted from their paychecks.
Post-Janus, that is no longer the
case. Did you fill out a
membership form and send it to
the UFWW Chief Steward or
your Dept Steward? If not, then
you're likely not a member! You
can show your support for the
union and for faculty rights by
completing the form included at
the end of this newsletter and
sending it to Lysa Rivera MS
9055.

UFWW Newsletter Spring 2020
From the Chief Steward
Lysa Rivera
Greetings, members! My name is Lysa Rivera. I teach in the English
department and I am currently serving as UFWW’s Chief Steward.
As your chief steward, I serve as a communications liaison between
the Executive Board and other members of our Stewards Council. This entails
coordinating meetings between stewards and job candidates (i.e. prospective UFWW
members), keeping stewards apprised of important developments and events related to
UFWW, and working hard to promote the presence and message of UFWW more
generally. I also get to help set up what is arguably the best party connected to
Western, UFWW’s annual Spring celebration. I was honored to be elected as the Chief
Steward because I believe deeply in the importance and effectiveness of labor unions,
especially ours. I have been a faculty member at Western since 2007, when UFWW was
in its infancy. Since then I have come to benefit immensely from this union, not merely
in terms of the remarkable wage increases I have enjoyed since then, but also with
respect to other forms of support that collective bargaining has ensured: paid leave,
transparency in evaluation and promotion, the protection of historic workloads, and the
peace of mind that comes with knowing that nothing can ever impact these benefits
without my input and voice. In solidarity!
Lysa

The View from Olympia and Beyond
Bill Lyne
Before the COVID-19 pandemic, the outlook for higher education in
Washington was good. The legislature had been re-investing in
Higher Ed across two biennial budgets and in 2019, they passed the historic Washington
Workforce Education Investment Act, which created a dedicated fund for Higher Ed and
made college free for Washington families making $50,000 or less.
The pandemic and the accompanying economic melt down has, of course, become a
threat to this success, but the work that UFWW and the United Faculty of Washington
State have done over the last twelve years leave us better prepared to deal with the
problem. Since its inception, the United Faculty of Washington State has worked hard
to help build a Higher Ed coalition that has worked relentlessly to help raise voter and
legislator awareness of the crucial economic and democratic role of higher education.
We can already see the fruit of that work in these hard times. Washington’s state
budget director has expressed strong support for maintaining the entitlement of the
Washington College Grant. And legislative leaders in both the House and the Senate
have begun to work with labor and management stakeholders at both the Community
and Technical Colleges and the four-year universities to make sure that we are as
protected as possible. There will almost surely be cuts to our state support, but we will
have a lot of help across Washington in keeping those cuts to a minimum.
We have also been working hard with Washington’s congressional delegation to ensure
that higher education is a big part of the federal response to the pandemic. Western
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received $11.8 million in funding from the CARES Act, half of which is for emergency
student aid and half of which we can use to address institutional operating needs.
Washington also received $50 million in education funding from the CARES Act, half of
which will go to higher ed. Discussions of the next round of federal relief are underway
and UFWS, along with the College Promise Coalition and our national affiliates (NEA and
AFT) will continue to push aggressively for as much Higher Ed funding as possible.

Membership Hits a
Record High
Our current membership
continues to grow and sets a new
record with the highest
percentage of WWU faculty to
date!
A membership form is on the last
page of this newsletter for you or
colleagues looking to join.

The coming months are going to be hard. Western and Washington are going to need
as many people as possible making the case at both the state and the federal level.
Please click below to join both the College Promise Coalition and Western Advocates to
stay informed and make the case for Western and public higher education.
College Promise Coalition: https://collegepromise.salsalabs.org/cpc/index.html
Western Advocates: https://www.wwuadvocates.org

A Word from our Collective Bargaining Team
Matt Roelofs

UFWW Member
Benefits
Union membership has many
benefits, but did you know it
could help you save money on
your (AT&T) cell phone bill?
From assistance with home
refinancing & mortgages, to
insurance, cash back credit
cards, discounts on new home
appliances, car rentals, guided
vacations, magazine
subscriptions, or even Costco
memberships, there is a variety
of benefits to officially being a
union member!
UFWW is an affiliate of NEA,
which provides a variety of
benefits to members only. You
can discover even more UFWWrelated benefits here.

This spring was supposed to be the time that your UFWW Bargaining
Team would be wrapping up bargaining on a new collective
bargaining agreement (CBA), but those plans have been upended by
the COVID-19 crisis. Instead, our work to respond in these challenging times led to the
recently ratified extension to the CBA that provides stability and a degree of certainty to
faculty in the midst of so much uncertainty. We appreciate the support of the UFWW
membership in ratifying this extension.
The contract extension means that all of the protections of the current CBA continue
unchanged for the upcoming (2020/21) academic year. This includes important items
such as leaves of absence, protection of faculty intellectual property, processes for
tenure and promotion, professional leave, and protections on workload. In addition,
aspects of compensation that are regular and automatic will continue as planned. This
includes increases associated with successful post-tenure review, for promotion to
associate professor, professor, or senior instructor, and compensation for department
chairs. The MOU that extends the CBA also requires that both parties return to the
bargaining table in October to negotiate any increases in compensation for the 2020/21
academic year once the financial and enrollment impacts of the pandemic come into
better focus. The extension also specifies that faculty salaries will not be cut and that
the bargaining in October will result in an increase between zero and three percent.
The Bargaining Team began our work over a year ago preparing for a full bargain in
early 2020. We consulted with UFWW leadership and the faculty at large via meetings,
emails, and a bargaining survey to identify the areas in our CBA that needed to be
addressed in the bargaining process. This preparation will continue this spring and into
next fall as our team prepares to bargain a complete successor agreement one year
from now under what we hope are brighter and more certain times.
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Let me close by thanking the members of our team: Josh Cerretti (History), Marilyn Chu
(Early Childhood Education), Vicki Hseuh (Political Science), Janice Lapsansky (Biology),
Kristi Lemm (Psychology), Bill Lyne (English), Mark Springer (Decision Sciences), Jeff
Young (Biology), and Gary McNeil (WEA / UFWS). Their dedication, hard work, and
sound judgment are key ingredients in all that we have achieved and will achieve as a
union.
Best wishes for good health,
Matt Roelofs (Economics)
UFWW Bargaining Chair

Your UFWW
Learn about UFWW, the CBA,
our affiliates, how to contact the
Exec Board, sign up for mailing
lists, & more at:
www.ufww.org

UFWW COVID-19 Response
(continued)

MOUs & Digest of changes
In response to the impact of COVID-19 on WWU operations, the UFWW and WWU
reached agreement on several issues concerning faculty working conditions in spring
quarter and on the Collective Bargaining Agreement to be in effect for the upcoming
2020-2021 academic year. These agreements are specified in two different Memoranda
of Understanding (MOUs).
The first MOU, dated 03-19-2020, established protections for faculty whose work was
disrupted by the limitations on faculty travel and the movement of all courses to an
online format. Course evaluations for these quarters became optional; probationary
faculty received a one-year extension to their tenure clock; tenured faculty received the
option of delaying post-tenure review by one year; faculty scheduled to present at
conferences are to receive credit for the presentation if the event was cancelled; and
faculty who were granted travel funds but were unable to use them can use the funds
for the 2020-2021 academic year. The details may be found in the MOU here.
The second MOU, date 04-17-2020, extended the current CBA (i.e., the “contract”) by
one year. The current CBA was set to expire at the end of this summer, and the UFWW
and WWU were in the midst of bargaining a new CBA for the start of the 2020-21
academic year. In light of the crisis, however, both sides agreed to extend the current
CBA and all its protections by one year. One part of the CBA, that relating to
compensation for academic year 2020-21, will be up for negotiation this October.
However, as stated in the MOU, the UFWW and WWU agree that there will be no cuts
to faculty salaries in 2020-21, and that the maximum negotiated percentage increase in
base salary will be limited to three percent. It should be emphasized, however, that
increases for promotion (ten percent) and post-tenure review (three percent) are
protected for 2020-21 and do not depend on the October negotiations. A “digest”
summarizing this MOU can be found here.
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NTT faculty contracts

Having a work related problem?
Regarding benefits, wages, or
working conditions? Not sure if it
is a “union” issue? Contact your
Department Steward, any
member of the Exec Board, or
contact the UFWW President
directly.

The UFWW is proud to represent all faculty at WWU, including our non-tenure track
colleagues who continue to provide about half of the instruction in any given year. Our
work as a union has had the goal of stabilizing the precarious working conditions of our
NTT colleagues through specific protections in the CBA. These include establishing the
rank of Senior Instructor, instituting multi-year contracts, and ensuring that contracts
are issued on a regular timeline rather than in an ad-hoc fashion at the beginning of
each school year. As a community that depends on the important work of NTT
instructors, all of WWU has benefited immensely from having a confirmed date for NTT
contracts to be issued. This year, the UFWW has worked to keep NTT faculty as
informed as possible about the circumstances surrounding the issuing of NTT contracts
under the adjusted timelines resulting from the COVID epidemic. These adjustments
have only shifted the timeline for identifying likely Fall enrollment numbers and have
not affected the July 15th deadline for issuing contracts that is encoded in the CBA. As
UFWW President Rich Brown noted in his communication on April 4th, the UFWW is
working with the administration to make sure that these contracts will be issued as
soon as possible.
Once we pass the commitment date for new students, which this year was pushed from
May 1st to June 1st, we will have a good idea of projected Fall enrollments. The UFWW
is in close communication with the administration regarding the financial impacts of
COVID19 on WWU’s budget and will continue working closely with NTT faculty to
ensure that we have provided the best, most up-to-date information possible.

You can find here a list of important and timely
FAQ regarding NTT faculty contracts
Leave Options
As part of our on-going work to support faculty during the COVID19 crisis, the UFWW
worked to educate faculty on the support systems provided through our Collective
Bargaining Agreement (CBA) that they can access at any time. The “Summary of Leave
Options” provides a brief description of each kind of leave that is available to all faculty
along with an easy-to-read chart that helps faculty determine which type of leave is
most appropriate for their situation. In addition to contributing to on-going contract
education efforts, this document emphasizes one of the significant ways that the
UFWW in general and the CBA in particular works to create livable and effective
solutions for faculty who are experiencing hardship in their lives. Ensuring that faculty
can effectively maintain a healthy balance of work and life is a core value of UFWW’s
efforts. This document provides easy, reliable access to this support should faculty need
it.
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Meet your 2019-2020 UFWW Executive Board
Rich Brown, President
(Professor, Theatre)
Rich teaches physical acting and devising (collaboratively created theatre), which are also his
primary research interests. Rich has published articles in Theatre Topics, Theatre Journal, College
Teaching, Western States Theatre Review, and a book chapter in Aesthetics & Business Ethics. In
2010, he received WWU's Excellence in Teaching Award, the National Award for Lead
Deviser/Director from the Kennedy Center's American College Theatre Festival in 2012, and he
was named Washington State's Professor of the Year for 2015 by the Carnegie Foundation. Rich
uses his sabbaticals to perform with the devising company Blessed Unrest in NYC, where he is an
associate artist.
A.Ricardo López-Pedreros, Vice President
(Professor, History)
Ricardo’s teaching interests include Latin American history, world history, and histories of
democracy. His research focuses on labor and class formation in modern Latin America and the
Americas. He is co-editor of The Making of the Middle Class: Toward a Transnational History
(Duke, 2012). He is currently working on two research projects: a history of the Peace Corps in
Latin America in the 1960s and a history of the elites in Colombia during the second half of the
20th century.
Mark Springer, Treasurer
(Professor, Decision Sciences)
Mark teaches courses on management science and quality management. His current research
interests include two-tiered service systems, learning theory, and e-service quality. His research
has appeared in the Journal of Operations Management, the European Journal of Operational
Research, the International Journal of Production Research, and other outlets

Nabil Kamel, Director of Communications
(Associate Professor, Environmental Studies)
Nabil received his Ph.D. from UCLA and teaches urban geography and urban planning with a focus
on social justice and uneven urban development. His latest research explores the relationship
between urban informality, practices of everyday life, and contemporary urban social movements.
He serves on the editorial board of the Journal of Architectural and Planning Research. He is a
member of local, national, and international organizations that promote equity, justice, and
diversity in higher education. Nabil is a member of the Pickford Film Center board of directors.
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Lysa Rivera, Chief Steward
(Associate Professor, English)
She teaches undergraduate and graduate courses in Chicano/a and African American literature
and culture. Her current research interests center on the science fiction of multicultural America,
specifically as it emerges within Chicano/a and African American contexts. Her work has appeared
in MELUS: Journal for the Study of Multiethnic Literature, Aztlán: Journal of Chicano Studies , and
Science Fiction Studies. She is the recipient of the 2013 Pioneer Award, which recognizes
outstanding critical scholarship in the field of science fiction studies. For years she served on the
editorial board for Femspec, an interdisciplinary and peer-reviewed journal devoted to the study
of speculative fiction within feminist contexts. She honors the opportunity to serve UFWW as its
chief steward and is dedicated to fostering an inclusive and progressive workspace for the faculty
who call Western home.
Blanca Aranda, At-Large Representative
(Associate Professor, Modern and Classical Languages)
Blanca teaches language, and Latin American literature and culture courses in the Department of
Modern and Classical Languages at Western Washington University. Blanca’s research and
teaching interests are guided by her will to strengthen the connections b etween the written word
and oral traditions linked to different textualities and textual practices. Since her scholarship aims
to reframe the concept of intertextuality within a Latin American context, she often incorporates
alternative materials into her teaching and encourages students to understand these textualities
as elements of a complex matrix of historical, social, and economic relations in which they
themselves are immersed. Her research has appeared in Hispania, The Rocky Mountain Review,
Kipus, and The Latin Americanist.
Josh Cerreti, At-Large Representative
(Associate Professor, History)
Josh Cerretti came to Western as an NTT instructor in 2014 and is currently an Associate Professor
in the History Department and Women, Gender, and Sexuality Studies Program. He teaches
courses on sexuality, race, and gender in modern US history as well as Feminist and Queer Theory
and Peace and Conflict Studies. His monograph Abuses of the Erotic: Militarizing Sexuality in the
Post-Cold War United States was published by University of Nebraska Press in 2019 and his work
has also appeared in Radical History Review, Gender and History, and Peace and Conflict Monitor.
He serves at UFWW's delegate to the Northwest Washington Central Labor Council as well as on
the bargaining team.
Kirsten Drickey, At-Large Representative
(Senior Instructor, Modern and Classical Languages)
Whether in the classroom or as part of her research, Kirsten Drickey's primary interests center on
how people connect across differences of language and culture. She has taught Spanish in the
Department of Modern and Classical Languages since 2009. Kirsten also teaches the occasional
Honors course, and she has been the Curriculum Coordinator in Spanish for Western's Employee
Language Program since its inception. Her most recent research project involves a cross disciplinary team of faculty and students that is working to develop engaging, accessible materials
to help students better understand and produce the sounds of Spanish.
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Theresa Warburton, At-Large Representative
(Associate Professor, English)
Theresa Warburton is an Associate Professor in the Department of English and Affiliate Faculty in
the Canadian-American and Women’s, Gender, and Sexuality Studies programs. She came to
Western from the University at Buffalo, where she was a proud member of the Graduate Student
Employees Union (CWA Local 1104). At Western, she primarily teaches courses in Native and
Indigenous studies with a special focus on literature, art, and activism. Along with Cowlitz writer
Elissa Washuta, she is the co-editor of Shapes of Native Nonfiction: Collected Essays by
Contemporary Authors. Her book Other Worlds Here: Honoring Native Women’s Writing in
Contemporary Anarchist Movements is forthcoming in Spring 2021. She serves on the editorial
collective of Perspectives on Anarchist Theory, as one of the UFWW’s delegates to the Northwest
Labor Council, and as Associate Chair of English.

Department Stewards
Chief Steward: Lysa Rivera

Accounting: S. Smith
Anthropology: J. Pine
Biology: D. Leaf
Chemistry: J. Gilbertson
Communication Studies: J. Wang
Computer Sciences: M. Meehan
Decision Sciences: C. Califf
Economics: B. Dupont
Engineering & Design: D. Yip-Hoi
English: K. Trueblood
Environmental Science: A. Bunn
Environmental Studies: G. Myers, N. Hayes
Fairhaven: C. Pierce
Fine Arts: G. Amundson, K. Morrow

Geology: S. Mulcahy
Global Humanities & Religion: E. Bushelle
Heritage Resources: E. Joffrion
History: P. Diehl
Mathematics: E. Amiran
MCL: C. Partsch
Music: T. Fitzpatrick
Philosophy: D. Whitcomb
Political Science: V. Hsueh
Psychology: M. Mana
Recreation Management: R. Burtz
Sociology: R. Helms
Theater & Dance: D. McCroom
Woodring: A. Perzigian

Click here to join UFWW!

For more information visit
www.ufww.org

Employee ID:
(exclude letters)

Last Name __________________________________ First Name ___________________________________ Middle Initial _____

Home Address
(Street, Route or Box) _______________________________________________________________________________ Apt. # _____________
City ____________________________________________________________ State ___________________ ZIP _______________________
Home Phone (

)___________________________________

Home Email ________________________________________________

Mobile Phone (

)___________________________________

Work Email ________________________________________________

Department/
Planning Unit _________________________________________

Ethnic Status
(optional)

Female

Male

Other Date of Birth ______________________

American Indian/Alaska Native

Black/African American

Hispanic/Latina(o)

Multi-Ethnic

Other

Caucasian/Euro-American

Native Hawaiian/Pacific Islander

Asian

Choose not to declare

Unknown

Membership Type
(please check one)
$75,000 and above
$60,000 - $74,999
$50,000 - $59,999
$40,000 - $49,999
Below $40,000

UFWS Local
(please check your local)
Indicate
annual base
salary

United Faculty of Central
United Faculty of Eastern
United Faculty of Evergreen
United Faculty of Western Washington

I, the undersigned, acknowledge that I am a member of the above-named faculty union (where the entity representing my bargaining unit is a
WEA/NEA, AFTWA/AFT affiliate), the Washington Education Association, the National Education Association, the American Federation of
Teachers Washington and the American Federation of Teachers. I hereby authorize my employer to deduct from my salary and to pay to the
United Faculty of Washington State membership dues in such amounts as the affiliate unions (WEA, NEA, AFTWA, AFT) may certify as due and
owing by me in accordance with their constitutions and bylaws.
I agree that this authorization and assignment shall remain in effect until a signed and dated revocation is received by the WEA Membership
Department at P.O. Box 9100, Federal Way, WA 98063-9100. I understand that while I can revoke my membership, I am obligated to fulfill my
core dues obligation to UFWS and its affiliates during the year of revocation. Additionally, I understand that state law under certain circumstances
may require me to pay a representation fee to UFWS and its affiliates after I have revoked my membership.
Dues payments are not deductible as charitable contributions for federal income tax purposes. Dues payments (or a portion) may qualify as a
miscellaneous itemized deduction.

_____________________________________
Member’s Signature

Effective date: 8/1/2016

__________________
Date

_________________________________
Enroller/Faculty Representative

